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PROPOSAL AND CONTRACT FOR CONSTRUCTION OF

RAINBOW ACRES
Neighborhood Improvement District

To be submitted before 1:30 p.m. on February 9, 2009
to the County Clerk in Warrensburg, Missouri

We, , Contractor propose to perform
the work outlined in the Specifications, for the prices indicated below. We will comply with all
governmental regulations including prevailing wage rates. Our Bid Bond or Cashier's Check in the
amount of 5% of our bid is attached hereto.

On acceptance of our bid, we will furnish the County with a performance bond, certificates of
Liability and Property Damage Insurance in the amount of $1,000,000 and of Workman's
Compensation Insurance in accordance with statutory limits. Prior to final payment we will furnish
the County certificates that there are no liens on materials or labor used in the work, and that the
prescribed wage rates have been paid to all workers.

Specifically, we propose to provide all equipment, labor and materials required to perform all
the work for the costs indicated below:

Unit Estimated
Iltem Unit Quantity  Price Cost

1. 6" Asphaltic Concrete Base Removal & Repair  S.Y. 932

2. 2" Asphaltic Concrete Surface Pavement S.Y. 5,189

3. CG-2 Concrete Curb & Gutter L.F. 650

4. 2" Milling (includes Removal) S.F. 14,991

5. Construction Observation L.S. 1 $1,000 $1,000
Total Bid =

We understand the County reserves the right to reject any or all bids. It however, is the intent of
the County to award the work to the lowest responsible bidder for the work as outlined in the
Notification to Bidders.

Contractor

Signature Title Date

Address:

Accepted for Johnson County

Presiding Commissioner Date Amount



SPECIFICATIONS

RAINBOW ACRES
NEIGHBORHOOD IMPROVEMENT DISTRICT

WORKMANSHIP AND CONTRACTUAL REQUIREMENTS

Workmanship shall be in accordance with good practice and consistent with workmanship
normally used on County roads. In case of disagreements, the MoDOT Standard
Specifications for Highway Construction (2004) shall apply.

The Contractor shall be totally responsible for the construction means, methods and
procedures. This shall specifically include responsibility for job site safety for workers and for
the public.

SCHEDULE

Bids will be received on February 9, 2009, reviewed by the County Commission and a
Contractor selected.

The selected Contractor will be notified on or before February 10, 2009 of the intention of
the County to award the contract or reject the bid.

Assuming the contract will be awarded the Notice to Proceed is anticipated to be no later
than February 10, 2009. The contractor shall have 60 calendar days to complete the work or
a final completion date of April 11, 2009. No extensions of time or days will be granted.

LIQUIDATED DAMAGES

Liquidated Damages will be assessed at a rate of five hundred dollars and no/100 ($500.00)
per calendar day for every day the project is not complete beyond April 11, 2009.

CONTRACT PRICES

The Contract price will be the sum of individual unit price extensions or lump sum bids for
the various items of work listed in the proposal. The quantities of work shown in the proposal
are presented for information only and the Contractor shall view the site, review the plans
and make his own determination of the materials and work required to complete each item.
Payment will only be made for the various bid items in the proposal. Any costs for
mobilization and other work shall be incidental to other bid prices listed.

TRAFFIC CONTROL

The contractor shall be responsible for installing traffic control for all of his construction
operations. Traffic control devices shall meet the minimum standards of the MUTCD Manual.
Flagman and appropriate signing shall be used along MoDOT Highways and as required for
traffic control during pavement operations within the subdivision.



The contractor may shut down portions of the streets as required to perform the work under
the following conditions:

1. Closure of roadway is after school buses pick up students and opened before school
buses return with students. It is the contractor’s responsibility to coordinate these
operations with the appropriate school district. A letter from the School District must
be secured and a copy submitted to the County before closures are permitted.

2. Hand Bills are distributed to residents two days prior to anticipated closures detailing
areas to be closed, alternate routes of access and hours of closure. Explanation of
effects of inclement weather should also be addressed.

3. Use of alternate access or detours are available, approved by the School District and
properly signed.

The contractor is responsible for traffic accessing pavement during construction phase. Edge
treatments, if deemed necessary by the contractor, shall be used as required. The contractor
is liable for damages to personal property, etc. related to the differences in pavement
elevations.

Traffic Control shall be incidental to other items of work.
No traffic striping is required for this project.

PLANS

In lieu of construction plans details have been included in this set of Specifications and are
included as Appendix ‘A’. Details in Appendix ‘A’ are as follows:

Location Map

Plat Map (with approximate repair locations)
Typical Section

Curb Details

A description of each item is as follows. Items not listed or omitted which are standard to this
construction method or practice or are covered by MoDOT Specifications are considered as
included and incidental to the project bid items unless specifically excluded.

Streets - This project includes milling, base repair and surface asphaltic concrete per the
typical section. Streets to be surfaced are as follows:

Street Length Width
Shafer Drive from Highway D to Allen Lane 1,945'+ 24’



Typical Section - The typical section shows a 2" pavement thickness, milling of the outer 4'
each side isrequired. A cross slope of 2% will be used unless adjustments need to be made to
provide positive drainage.

Pavement will be made by the square yard of asphaltic concrete in place at the specified
typical section. Any additional material required to comply with the intent and specifications
shall be incidental to the asphalt placement.

Curbs - For this project curbs will be removed and replaced as shown on the drawing. Curbs
used for this project shall be as shown in the detail. Concrete strength shall be a minimum of
fc’=3,500 psi. Reinforcing or expansion material if required shall be in accordance with
MoDOT Specifications.

Locations for curbs are shown on the attached drawing.

All work related to constructing the curbs including excavation, base rock, asphalt, backfilling
and all other materials and labor shall be included in the price of the curbing.

Curbing shall be installed prior to placing asphalt.

The contractor may submit alternate curb details for consideration after award of the
contract. The county reserves the right to reject any and all alternate submittals.

Payment shall be at the unit bid price for linear feet of curb.

Butt Joints - At existing Roadways - The limits of the project are at three existing roadways.
The contractor shall saw cut as required and excavate to make a smooth transition from the
proposed roadway to the exiting roadway surface. The transition shall be made in as short of
distance as possible. The percent of grade shall not exceed 4 percent within the transition
itself or cause the cumulative grade to exceed 8 percent unless approved by the County.

Payment for Butt Joints shall be incidental to other items and shall include all labor, materials
etc. to provide a stable transition.

Existing Roadway Repair - Areas of the existing pavement may not be suitable as a stable
base for the asphalt pavement. The contractor shall inspect the existing roadway for areas of
unstable base. Upon locating these areas the contractor shall meet with the County on site to
evaluate the existing base. Stability if in question shall be tested by driving a loaded dump
truck over the area and observing any pumping action. If these areas are deemed unstable
the County and contractor shall agree on the limits to be removed. Existing roadway shall be
removed until a stable base is found and then filled with MoDOT Type 5 base or approved
equal or asphaltic concrete base pavement. A minimum of 6" base and 2" surface shall be
used. The Contractor shall provide smooth edges or boundaries of existing roadway repair.




For the purpose of this contract a quantity of 932 square yards has been established to
obtain a unit price for roadway repair. These assumed areas of repair are shown on the plan.
This unit price shall be used whether the actual quantity is lower or higher and will be
included in the total cost in determining the low bidder.

This pay item shall include all labor materials and subsidiary item necessary to perform the
work.

Utilities - Utilities have not been located for this project. The contractor is responsible for all
utility locations and any respective conflicts.

Mailboxes, Signs and Obstructions - The contractor is responsible for removing and
reinstalling all mailboxes, signs, obstructions, etc. within the limits of the work.

Temporary access to mail boxes shall be the responsibility of the contractor.
Driveways — No driveway repair or replacement is included.

The contractor is responsible for the condition of the mailboxes, signs, etc. during
construction. Any items destroyed or damaged shall be replaced by the contractor at no
expense to the County.

All work related to this item shall be incidental to other bid items.

TESTING

The County reserves the right to perform testing of materials used in the construction of the
project. This may include concrete slump and cylinders, cores and compaction tests of
asphalt.

The contractor shall provide the County with concrete compressive strength tests for each
concrete pour.

ASPHALTIC CONCRETE PAVEMENT

This item shall include a 2" course of asphaltic concrete and a prime coat.
The prime coat shall be applied at a rate of 0.35 gallons/Sq. Yd.

The asphaltic concrete shall be a commercial hot mix as outlined in Section 401.3.8 of the
Missouri Standard Specifications for Highway Construction. The surface shall be machine
placed and thoroughly compacted with a roller.

The Contractor shall submit mix designs for approval indicating the aggregate gradation and
asphaltic cement content for the two courses. The asphaltic concrete shall be produced at a
temperature of approximately 300°F.



10.

11.

The cost of the prime coat shall be included in the bid price for the base course. Any
adjustments shall be based on a unit price per the particular unit bid price for that item.

FINAL CLEAN-UP

After the paving is completed, the Contractor shall remove any debris deposited in yards and
driveways by his operations.

The contractor shall also repair all yards disturbed by his operations. Yards shall be equal to
or better than conditions prior to construction. It is suggested that the contractor develop a
preconstruction photograph record.

Mailboxes shall be reinstalled where they were required to be removed.

PAYMENT

Unless otherwise agreed, payment will be in full after the project is accepted and on receipt
of the required certifications regarding liens on materials and labor and the two year
Maintenance Bond.

The Contractor is responsible for verifying that his employees and his subcontractor’s
employees and suppliers, are paid in accordance with the prevailing wage rates. The County
assumes no liability for non-conformance with this provision by the Contractor. The
Contractor is responsible for any and all legal fees incurred by the County for the Contractor
or his subcontractor’s violation of the prevailing wage rate provisions.

QUESTIONS AND DISPUTES
Both the Contractor and the County agree that this contract shall be governed by the Laws of

the State of Missouri. Any questions or disputes arising during this work shall be decided by
the Presiding Commissioner of Johnson County.



f Missouri

vision of Labor Standards

WAGE AND HOUR SECTION

MATT BLUNT, Governor

Annual Wage Order No. 15

Section 051
JOHNSON COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Paul Buckley, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2008
Last Date Objections May Be Filed: April 9, 2008
Prepared by Missouri Department of Labor and Industrial Relations

SWR-1




Building Construction Rates for REPLACEMENT PAGE Section 051
JOHNSON County

*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time | Holiday Total Fringe Benefits
Increase * Rates Schedule|Schedule

Asbestos Worker 10/08 $32.04 52 53 $20.48
Boilermaker $31.00 57 7 $18.75
Bricklayers-Stone Mason $30.85 58 39 $13.30
Carpenter 4/08 $30.83 63 68 $12.03
Cement Mason $24.62 65 4 $16.91
Electrician (Inside Wireman) 9/08 $33.33 13 72 $14.20 + 10%
Communication Technician USE ELECTRICIAN (INSIDE WIREMAN) RATE
Elevator Constructor a $37.383 26 54 $17.605
Operating Engineer

Group | $31.60 85 4 $12.40

Group |l $30.85 85 4 $12.40

Group IlI $25.30 85 4 $12.40

Group llI-A $29.51 85 4 $12.40

Group IV

Group V $26.90 85 4 $12.40
Pipe Fitter 6/08 $36.73 2 33 $17.04
Glazier 10/08 $31.60 88 32 $13.85
Laborer (Building):

General 4/08 $18.33 111 4 $8.40

First Semi-Skilled 4/08 $19.83 111 4 $8.40

Second Semi-Skilled 4/08 $19.83 111 4 $8.40
Lather USE CARPENTER RATE
Linoleum Layer & Cutter 4/08 $30.94 46 67 $11.73
Marble Mason 6/08 $30.49 25 4 $11.60
Millwright 4/08 $33.00 63 68 $12.03
Iron Worker $26.75 50 4 $20.35
Painter 4/08 $28.23 37 4 $12.57
Plasterer $24.15 68 4 $16.40
Plumber 6/08 $35.13 45 33 $17.33
Pile Driver 4/08 $33.00 63 68 $12.03
Roofer 6/08 $30.25 95 2 $11.79
Sheet Metal Worker 7/08 $37.35 17 22 $14.94
Sprinkler Fitter $29.09 33 19 $13.40
Terrazzo Worker 6/08 $30.49 25 4 $11.60
Tile Setter 6/08 $30.49 25 4 $11.60
Truck Driver-Teamster

Group | 5/08 $28.39 100 4 $9.65

Group |l 5/08 $28.39 100 4 $9.65

Group lil 5/08 $28.59 100 4 $9.65

Group IV 5/08 $28.59 100 4 $9.65
Traffic Control Service Driver $15.35 48 49 $2.71
Welders-Acetylene & Electric *
Fringe Benefit Percentage is of the Basic Hourly Rate
Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division
of Labor Standards at (573) 751-3403.
**Annual Incremental Increase

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 15 10/08
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Building Construction Rates for
JOHNSON County Footnotes

Section 051

Eftective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building(s) and All Immediate Attachments. Use Heavy Construction
rates for remainder of project. For the occupational titles not listed in Heavy Construction Sheets, use Rates shown
on Building Construction Rate Sheet.

a - Vacation: Employees over 5 years - 8%; Employees under 5 years - 6%

ANNUAL WAGE ORDER NO. 15
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JOHNSON COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 '%) shall be paid for all work in excess
of forty (40) hours per work week.

NO. 2: Means the maximum of eight (8) hours shall constitute a day’s work beginning at 8:00 a.m. to 12:00 noon, 12:30 p.m. to
4:30 p.m. The maximum work week shall be forty (40) hours beginning Monday at 8:00 a.m. and ending Friday at 4:30 p.m.
Because of traffic, parking or other circumstances, the hours of work on any project may be any continuous 8% hours period (8
hours of work plus 30 minutes for lunch) between 7:00 a.m. and 4:30 p.m. When circumstances warrant and when it is mutually
beneficial and agreed to, the Employer may institute a work week consisting of four (4) consecutive ten (10) hour days, between
the hours of 7:00 a.m. and 6:00 p.m. Monday through Thursday, with one-half ('2) hour allowed for a lunch period each day.
Friday may be used as a make-up day. After ten (10) hours in a workday, or forty (40) hours in a workweek, overtime shall be
paid at a rate of one and one-half (1'4) times the regular rate of pay. Overtime performed Monday through Saturday shall be paid
at the rate of one and one-half (1%%) times the regular rate of pay. Sundays and recognized holidays shall be paid at the double (2)
time rate of pay. Labor Day shall be paid at triple (3) time. Shift work may be performed at the option of the Contractor.
However, whenever shift work is performed it must cover a period not less than (5) consecutive working days. The day shift shall
work a regular eight (8) hours shift as outlined above. Employees working a second shift shall receive an additional $0.25 above
the regular hourly rate and perform seven and one-half (7'2) hours work for eight (8) hours pay. Third shift employees shall be
paid an additional $0.50 above the regular hourly rate and work seven (7) hours for eight (8) hours pay. In the event a first shift is
not required, a second and third shift employee shall receive an additional 15% of the base rate and receive pay for actual hours
worked.

NO. 13: Means a regular workday shall consist of eight (8) hours between 8:00 a.m. and 4:30 p.m. Forty (40) hours, within five
(5) days -- Monday through Friday inclusive -- shall constitute the regular workweek. The Employer may alter the above stated
hours by two (2) hours for an early starting and quitting time only, not to exceed eight (8) hours of work in any one day. The
employer may institute a work week consisting of four (4) consecutive ten (10) hour days between the hours of 7:00 a.m. and 6:00
p.m., Monday through Thursday. Friday may be used as a make-up day. After ten (10) hours in a workday, or forty (40) hours in
a workweek, overtime shall be paid at a rate of one and one-half (1%4) times the regular rate of pay. The first four (4) hours of
overtime after the normal workday, each day Monday through Friday and the first ten (10) hours of overtime on Saturdays shall be
paid for at one and one-half (1}%) times the regular straight time rate of pay. All other work performed outside of the regularly
scheduled working hours and outside of the first ten (10) hours worked on Saturdays shall be paid for at double (2) the regular
straight time rate of pay. Sundays and the recognized holidays shall be paid for at double (2) the regular straight time rate of pay,
if worked. Shift work performed between the hours of 4:30 p.m. and 12:30 a.m. (second shift) shall be paid at eight (8) hours pay
at the regular hourly rate plus ten (10%) percent for seven and one-half (7'%) hours work. Shift work performed between the hours
of 12:30 a.m. and 8:00 a.m. (third shift) shall be paid at eight (8) hours pay at the regular hourly rate plus fifteen (15%) percent for
seven (7) hours work. A lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work required after the
completion of a regular shift shall be paid at one and one-half (1'%) times the shift hourly rate.

NO. 17: Means the regular working day shall consist of eight (8) hours of labor between 7:00 a.m. and 3:30 p.m. and the regular
work week shall consist of five (5) consecutive eight (8) hour days of labor beginning on Monday and ending with Friday of each
week.  All full-time or part-time labor performed during such hours shall be recognized as regular working hours and paid for at
the regular hourly rate. Except as otherwise provided, all work performed outside of regular working hours during the regular
work week, shall be at double (2) times the regular rate. Working hours may be varied by two (2) hours. When circumstances
warrant and when it is mutually beneficial and agreed to by interested parties, the Employer may institute a work week consisting
of four (4) consecutive ten (10) hour days, between the hours of five (5) a.m. and six (6) p.m., Monday through Thursday, with
one-half (1/2) hour allowed for a lunch period each day. Friday may be used as a make-up day. The make-up day will be
voluntary, and a decision not to work may not be held against the employee. When working four (4) ten (10) hour days overtime
will be paid at the time and one-half (1%%) rate for the eleventh (1 1" and twelfth (12“‘) hour, all other work will be paid at the
double (2) time rate of pay. The first two (2) hours of overtime, Monday through Friday, and the first eight (8) hours on Saturday
shall be at time and one-half (1%%) for all work. All other overtime shall be at double (2) time. The first two (2) hours of overtime
must be concurrent with the regular work day, two (2) hours prior to or following the regular work day are at time and one-half
(1%2). The regular workday (as previously defined) on Saturday is paid at time and one-half (1'4). Work performed outside of the
regular Saturday work day is at double (2) time. All work performed on recognized holidays, or days locally observed as such,
and Sundays shall be paid at the double (2) time rate of pay.

ANNUAL WAGE ORDER NO. 15

AWI15 051 OT.doc Page 1 of 6 Pages
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JOHNSON COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 25: Means regular working hours of eight (8) hours shall constitute a working day between the hours of 8:00 a.m. to 4:30
p-m. in a forty (40) hour working week of Monday through Friday. Employment on Saturday, Sunday and legal holidays, and
employment before or after the regular working hours shall be considered overtime. Employment on Saturday, Sunday and legal
holidays shall be paid for at twice (2) the regular hourly rate. Employment from 4:30 p.m. to 12:00 midnight, Monday through
Friday, shall be paid for at one and one-half (1!%) times the regular hourly rate. From 12:00 midnight until 8:00 a.m. on any day
shall be paid for at twice (2) the regular hourly rate.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m., five (5)
days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the general contractor and
worked by the majority of trades. (The above working hours may be changed by mutual agreement). Work performed on
Construction Work on Saturdays, Sundays and before and after the regular working day on Monday to Friday, inclusive, shall be
classified as overtime, and paid for at double (2) the rate of single time. The employer may establish hours worked on a jobsite for
a four (4) ten (10) hour day work week at straight time pay for construction work; the regular working day shall consist of ten (10)
hours worked consecutively, between 6:00 a.m. and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work
performed on Friday, Saturday, Sunday and holidays, and before and after the regular working day on Monday to Thursday where
a four (4) ten (10) hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of
pay for all work performed on holidays shall be at two times (2) the single time rate of pay.

NO. 30: Means Monday through Sunday shall constitute the work week. Regular starting time shall be 8:00 A.M., except when
the work week is scheduled as a week with starting time advanced or delayed. Starting time may be advanced or delayed by the
employer up to two (2) hours from the regular starting time. Eight (8) hours shall constitute the work day. All work performed
prior to or after the regular eight (8) hour work day, as described above, and all work performed on Saturday shall be paid at time
and one-half (1'2) the regular rate. In the event that a scheduled eight (8) hour work day is missed (not to include holidays)
because of events out of the control of the contractor, then that missed work day may be made up at straight time the following
Saturday. It is recognized that not all employees working on a Saturday make-up day will have worked the same number of hours
during the regular work week. It is further recognized that any work after the forty (40) hours in a week must be paid at time and
one-half (1'%). Saturday make-up day shall not be used to make up for time lost due to recognized holidays. The employer may
establish a 4-10's schedule on projects (4 days with 10 hours per day). If using a 4-10's schedule, a Friday make-up day is allowed.
If using a 4 (10) schedule, any work more than ten (10) hours in a day or forty (40) hours in a work week shall be paid at the time
and one-half (1'%) rate. Friday make-up day shall not be used to make up for time lost due to recognized holidays. All work
performed on Sundays or holidays shall be paid at the double (2) time rate.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of 6:00 a.m. and
6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job site. Four (4) days at ten
(10) hours a day may be worked at straight time, Monday through Friday and need not be consecutive. All overtime, except for
Sundays and holidays shall be at the rate of time and one-half (1!4). Overtime worked on Sundays and holidays shall be at double
(2) time.

NO. 37: The Employer may choose, at his discretion, to work five eight hour days or four ten hour days with a Friday make-up
day, Monday through Friday at straight time. Overtime shall be paid after eight (8) hours when working “five eights” and after ten
hours when working “four tens”. All work performed on Sundays and recognized holidays shall be paid for at the rate of double
(2) time. All Saturday work shall be paid for at the rate of time and one-half (1%) the regular wage rate. All night work during the
regular work week other than the above-mentioned days shall be paid for at the rate of time and one-half (1Y) the regular wage
scale until midnight and double (2) time after midnight except make-up time will be allowed under the following condition: In the
event of inclement weather on exterior projects which prevents working the full regular eight (8) hour day, forty (40) hour work
week schedule, a Saturday make-up day can be granted. Then said work on Saturday shall be paid at the straight time rate of pay
up to a maximum total of forty (40) hours per week.

ANNUAL WAGE ORDER NO. 15

AW15 051 OT.doc Page 2 of 6 Pages
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JOHNSON COUNTY )
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 45: Means eight (8) hours shall constitute a day’s work, beginning at 8:00 a.m. and ending at 4:30 p.m. The regular work
week shall be forty (40) hours, beginning Monday, 8:00 a.m. and ending at 4:30 p.m. Friday. Because of traffic, parking and other
circumstances, the hours of work on any project may begin as early as 6:00 a.m. with eight (8) hours worked between 6:00 a.m.
and 4:30 p.m. When circumstances warrant and when it is mutually beneficial and agreed to, the employer may institute a work
week consisting of four (4) consecutive ten (10) hour days, between the hours of 7:00 a.m. and 6:00 p.m., Monday through
Thursday. Friday may be used as a make-up day. After ten (10) hours in a workday, or forty (40) hours in a workweek, overtime
shall be paid at a rate of one and one-half (1%%) times the regular rate of pay. All overtime Monday through Saturday shall be paid
at the rate of time and one-half (1)%) the regular rate of pay. Sunday and recognized holidays shall be paid at double (2) time.
Labor Day shall be paid at triple (3) time. Shift work may be performed at the option of the Contractor. However, whenever shift
work is performed it must cover a period not less than (5) consecutive working days. The day shift shall work a regular eight (8)
hours shift as outlined above. The hourly rate for second shift (seven and one-half hours worked for eight hours paid) shall be
twenty-five cents ($0.25) over and above the hourly rate. The hourly rate for third shift (seven hours worked, eight hours paid)
shall be fifty cents ($0.50) above the hourly rate. If no first shift is worked, second and third shift employees shall receive an
additional fifteen percent (15%) over and above the hourly rate for actual hours worked.

NO. 46: Means the regular work day shall be eight (8) hours from 6:00 a.m. to 6: 30 p.m. Starting time may be between 6:00 a.m.
and 10:00 a.m. The regular work week shall be forty (40) hours, beginning between 6:00 a.m. and 10:00 a.m. on Monday and
ending between 2:30 p.m. and 6:30 p.m. on Friday. All hours in excess of the regular work day and work week shall be
considered overtime. Overtime on days recognized as regular work days and on Saturday shall be paid for at the rate of time and
one-half (1)2) the regular rate. Sunday and recognized holidays shall be paid for at the rate of double time (2) for time worked.
The Employer may establish a work week consisting of four (4) days, Monday through Thursday, each day consisting of ten (10)
hours at straight time rate of pay. The 4-10s must run for a period of at least four (4) days.

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or Tuesday
through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00 a.m. nor later than
10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at the rate of time and one-half (1%2) will be paid for all
work in excess of forty (40) hours in any one work week. On the Monday through Friday schedule, all work performed on
Saturday will be time and one-half (1'%) unless time has been lost during the week, in which case Saturday will be a make up day
to the extent of the lost time. On the Tuesday through Saturday schedule, all work performed on Monday will be time and one-
half (1%%) unless time has been lost during the week, in which case Monday will be a make-up day to the extent of the lost time.
Any work performed on Sunday will be double (2) time. If employees work on any of the recognized holidays, they shall be paid
time and one-half (1%%) their regular rate of pay for all hours worked.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight (8) hours
will normally be paid at time and one-half (1%4) except for exclusions stated in some following additional sentences. The
Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any schedule chosen shall be started at the
beginning of the work week (Monday) and used for at least five days. Work may be scheduled on a four (4) days a week (Monday
through Thursday) at ten (10) hours a day schedule. If such a schedule is employed, then Friday may be used as a make-up day
when time is lost due to inclement weather. Time and one-half (1%%) shall be paid for any work in excess of eight (8) hours in any
regular work day Monday through Friday unless working 4-10’s, then time and one-half (1%2) after ten (10) hours. All work
performed on Saturday will be time and one-half (1%2). Double (2) time shall be paid for all work on Sundays and recognized
holidays.
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JOHNSON COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 52: Means the regular workweek shall consist of five (5) eight (8) hour days, Monday through Friday. The regular workday
shall consist of a eight (8) hour period, to be worked between the agreed upon starting time, and ending no later than 4:30 p.m.
The agreed upon starting time shall be any time between the hours of 6:00 a.m. and 8:00 a.m. The option exists for the employer
to use a four (4) day, ten (10) hour work week. Days worked shall be Monday through Thursday or Tuesday through Friday. If
the job requires men on duty all five (5) days, then part of the crew may work the first four (4) days and the remainder of the crew
may work the last four (4) days. Hours each day shall be from 7:00 a.m. to 5:30 p.m. Interested party’s on the project must agree
to this clause before it may be used. Once this clause has been put into effect, it shall remain as long as the majority of the
Employees on the project and the Employer agree to keep it. The four (4) day clause shall not be used to circumvent a Holiday.
Except as otherwise provided, all work performed outside the regular working hours and performed during the regular work week
(Monday through Friday) shall be at the following rates of pay:

Holidays-New Year’s Day, Memorial Day, Independence Day, Thanksgiving Day, Christmas Day (or days observed as
such) shall be recognized as Holidays that shall be paid at two (2) times the regular rate of pay.

Labor Day-No work shall be performed on Labor Day except in special cases of emergency. Rate of pay shall be at three
(3) times the regular rate of pay.

Overtime-Work performed outside of the regular work day (the regular work day shall consist of an eight (8) hour period,
to be worked between the agreed upon starting time, and ending not later than 4:30 p.m. The agreed upon starting time shall be
any time between the hours of 6:00 a.m. and 8:00 a.m., by mutual consent of the interested party’s.), shall be:

A. Hours worked Monday through Friday, the first two (2) hours of overtime will be paid at time and one-half (1%).

All other overtime will be paid at the double (2) time rate.

B. The first ten (10) hours worked on Saturday will be paid at time and one-half (1'%), with all other hours to be paid at

the double (2) time rate.

C. Sundays and Holidays (except Labor Day) shall be paid at the double (2) time rate.

NO. 57: Means eight (8) hours per day shall constitute a day’s work and forty (40) hours per week, Monday through Friday, shall
constitute a week’s work. The regular starting time shall be 8:00 am. The above may be changed by mutual consent of
authorized personnel. When circumstances warrant, the Employer may change the regular workweek to four (4) ten-hour days at
the regular time rate of pay. It being understood that all other pertinent information must be adjusted accordingly. All time
worked before and after the established workday of eight (8) hours, Monday through Friday, all time worked on Saturday, shall be
paid at the rate of time and one-half (1'%) except in cases where work is part of an employee’s regular Friday shift. All time
worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay.

NO. 58: Means eight (8) consecutive hours, between 6:00 a.m. and 5:30 p.m., shall constitute a days work. Five (5) days work,
Monday through Friday, shall constitute a normal work week. Work performed in excess of eight (8) hours per day or eight hours
beyond normal starting time for that project excluding lunch Monday through Friday, and all work performed on Saturday, shall
be paid for the rate of time and one-half (1/4). When Sundays and recognized holidays are worked, the worker(s) shall be paid at
the rate of double (2) time. Work may be scheduled on a four (4) days a week (Monday through Thursday) at ten (10) hours a day
schedule at straight time. A Friday make-up day is available if time is lost due to inclement weather and at least sixteen (16) hours,
but not more than thirty (30) hours, were worked during the week.

NO. 63: Means eight (8) hours shall constitute the regular work day between time that may be advanced or delayed by two (2)
hours on either side of 8:00 AM. The Employer may establish a work week consisting of four (4) days, Monday through
Thursday, each day consisting of ten (10) hours straight time. The four (4) tens (10s) must run for a period of at least four (4)
days, Monday through Thursday. All work on Friday on a four (4) tens (10) project will be paid at the rate of time and one-half
(1%). All work performed on Saturday shall be paid at time and one-half (1/%). All work performed on Sundays and recognized
holidays must be paid at double (2) time. All work performed prior to or after the regular eight (8) hour work day, or ten (10) hour
work day, as described above shall be paid at time and one-half (1%%) the regular rate.
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JOHNSON COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 65: Means Monday through Sunday shall constitute the work week. Regular starting time shall be 8:00 a.m., with one half
hour for lunch between three and one-half (3%4) and five (5) hours after starting time. The starting time may be advanced by two
(2) hours or delayed one (1) hour by the employer from the regular starting time. All work performed before the advanced starting
time and during the half hour lunch shall be paid at the overtime rate of time and one-half (1%4). Work performed outside these
hours shall be paid at the overtime rate of time and one-half (1'4), except as provided otherwise below. All work performed on
Sundays or recognized holidays shall be paid at the double (2) time rate. When the start time is delayed past 9:00 a.m., the
employee’s pay shall start at 9:00 a.m. and all time, after the normal quitting time (5:30 p.m.), shall be paid at the overtime rate.
Eight (8) hours shall constitute the work day. All work performed prior to or after the regular eight (8) hour work day, as
described above, and all work performed on Saturday shall be paid at time and one-half (1%%) the regular rate. In the event that a
scheduled eight (8) hour work day is missed (not including recognized holidays) because of inclement weather, then that missed
work day may be made up at straight time on the following Saturday. It is recognized that not all employees working on a
Saturday make-up day will have worked the same number of hours during the regular work week. It is further recognized that any
work after forty (40) hours must be paid at time and one-half (1!4). The employer may establish a 4-10’s schedule on projects (4
days with 10 hours per day at straight time). In order to use the 4-10’s schedule, the employer must schedule the 4-10’s for a
minimum of one (1) week. If using a 4-10’s schedule, a Friday make-up day is allowed.

NO. 68: Means Monday through Sunday shall constitute the work week. Regular starting time shall be 8:00 a.m., with one half
hour for lunch between three and one-half and five hours after starting time. The starting time may be advanced or delayed by the
employer up to one hour from the regular starting time. All work performed before the advance starting time and during the half
hour lunch shall be paid at the overtime rate of time and one-half (1%2). Work performed outside these hours shall be paid at the
overtime rate of time and one-half (1'2), except as provided otherwise below. All work performed on Sundays or holidays shall be
paid at the double (2) time rate. Eight (8) hours shall constitute the work day. All work performed prior to or after the regular
eight (8) hour work day, as described above, and all work performed on Saturday shall be paid at time and one-half (1'%) the
regular rate, except as hereinafter described. In the event that a scheduled eight (8) hour work day is missed (not including
recognized holidays) because of inclement weather, then that missed work day may be made up at straight time on the Saturday in
the week of the pay period. It is recognized that not all employees working on a Saturday make-up day will have worked the same
number of hours during the regular work week. It is further recognized that any work after forty (40) hours must be paid at time
and one-half (1%2). The employer may establish a 4-10’s schedule on projects (4 days with 10 hours per day at straight time). In
order to use the 4-10’s schedule, the employer must schedule the 4-10°s for a minimum of one (1) week. If using a 4-10’s
schedule, a Friday make-up day is allowed.

NO. 85: Means the work week shall be Monday through Sunday. Eight (8) hours shall constitute a day’s work to begin between
6:00 a.m. and 9:00 a.m. and end between 2:30 p.m. to 5:30 p.m. Employees required to work during their lunch period shall
receive the overtime rate. Employees shall receive time and one-half (1%%) for all time they are required to work prior to their
normal starting time or after eight (8) hours or normal quitting time Monday through Friday, or all day on Saturday. If an
Employer has started the work week on a five day, eight hours a day schedule, and due to inclement weather misses any time, then
he may switch to a nine or ten hours a day schedule, at straight time, for the remainder of that work week in order to make up for
the lost time (10-hour make-up day). All work over ten (10) hours a day or over forty (40) hours a week must be paid at time &
one-half (14). Sundays and recognized holidays shall be paid at the double (2) time rate of pay. A contractor may alter the
regular work week to four (4) ten (10) hour days at straight time rate of pay. To do this the scheduled 4-10's must be worked at
least one full week and the regular workweek shall be Monday through Thursday with Friday being a make-up day at straight time
for days missed in the regular workweek due to inclement weather. If 5-8's are being worked, Saturday may be used as a make-up
day at straight time if inclement weather prevents work during the normal work week.

NO. 88: Means the regular work week shall consist of five (5) eight (8) hour days, 8:00 a.m. to 4:30 p.m., Monday through
Friday, except when the work week is scheduled as a 4-10's week or as a week with start time advanced or delayed as described
below. The starting time may be advanced or delayed by one hour on either side of 8:00 a.m. The advanced or delayed starting
time must run for a period of at least five (5) days. The Employer may establish a work week consisting of four (4) days, during
the regular work week, each day consisting of ten (10) hours at straight time. The 4-10's must run for a period of at least four (4)
days. Time and one-half (1}%) shall be paid for any work in excess of eight (8) hours in any regular work day Monday through
Friday (or ten hours in a 4-10's week), the first eight (8) hours of a Saturday, and it shall be at time and one-half (1'%) for the
Friday and Saturday following Thanksgiving. Double (2) time shall be paid for the following time worked on Sunday, New
Year’s Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and Christmas Day, as well as any work in excess of
eight (8) hours on a Saturday and the Saturday of a three-day weekend (except the Saturday following Thanksgiving).
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JOHNSON COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 95: Means a regular workday shall consist of eight and one-half (8'4) hours elapsed time, including one-half hour for lunch.
The crew starting times shall be flexible within the period of daylight to 8:00 a.m. Any work performed over ten (10) hours of
elapsed time per day including one-half hour for lunch and/or any work performed over forty (40) hours at the straight time rate in
one week shall be paid at time and one-half (1Y%) the straight time rate. Saturday shall be a voluntary make-up day at straight time
at the discretion of the contractor and with the consent of the employees. Sunday and recognized holidays shall be paid for at
double (2) time.

NO. 100: Means eight (8) hours shall constitute a day's work, and five (5) continuous eight-hour days shall constitute a week's
work, Monday through Friday. Time and one-half (1%%) the regular hourly rate shall be paid for all work performed in excess of
eight (8) hours in any one day or forty (40) hours in any one week. Starting time shall be between 6:00 a.m. and 9:00 am. All
work over eight (8) hours in a regular 5-day 8-hour schedule shall be at the appropriate overtime rate. All time worked before the
regular scheduled starting time shall be paid for at the rate of time and one-half (1%%) and shall not apply to regular shift. All time
worked after eight (8) hours in any one day or after 5:30 p.m., whichever comes first, shall be paid at the time and one-half (1}%)
rate. An Employer, at his option, may elect to work four (4) ten (10) hour days, Monday through Thursday, at straight time. All
such work must be done at least one week in duration. All work over ten (10) hours in one day or forty (40) hours in a week shall
be at the overtime rate. Any employee who is scheduled to work on any regular work day but is prevented from working because
of weather conditions, shall be permitted to work on Saturday (Friday if working 4-10's) as a make-up day at the straight time rate
of pay. When an employee is required to work on any recognized holiday they shall receive the double (2) time rate for all time
that they are required to perform work. All time worked from 12:00 Midnight Saturday to 12:00 Midnight Sunday shall be paid
for at the rate of double (2) time on single shift.

NO. 111: Means eight (8) hours shall constitute a day’s work, Monday to Friday inclusive. All overtime shall be at the rate of
time and one-half (1'2) except Sundays, and recognized holidays, which shall be paid for at the rate of double (2) time if worked .
The work day is to begin between 6:00 a. m. and 9:00 a.m. at the option of the employer. If an employer is prevented from
working forty (40) hours, Monday through Friday, or any part thereof by reason of inclement weather (rain or mud), Saturday or
any part thereof may be worked as a make-up day at the straight time rate. The regular work week shall start on Monday and end
on Friday, except where the employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10)
hours in a day and forty (40) hours in a week shall be one and one-half (1'%) times the regular hourly rate. Work prior to 6:00 a.m.
will be paid at the overtime rate. The regular work day shall be either eight (8) or ten (10) hours. Employers working a four (4)
ten (10) hour day week schedule will be allowed a Friday or Saturday make-up day provided workmen were preventied from
working during the normal work week due to inclement weather or other conditions beyond the control of the employer. Make-up
days shall not be utilized for days lost to holidays. If a job can’t work forty (40) hours Monday through Thursday because of
inclement weather or other conditions beyond the control of the employer, Friday or Saturday may be worked as a make-up day at
straight time (if working 4-10’s). Saturday may be worked as a make-up day at straight time if working (5-8’s). If an employer
has started the work week on a five-day, eight-hour schedule, and due to inclement weather misses any time, then he may switch to
a nine (9) or (10) hour a day schedule, at straight time, for the remainder of that work week in order to make up the lost time.
Employer may not use both the Saturday make-up day and 10-hour make-up day in the same week.
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JOHNSON COUNTY
HOLIDAY SCHEDULE -~ BUILDING CONSTRUCTION

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas Day,
or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and Christmas Day
shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will be observed as the
recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the recognized holiday.

NO. 7: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day,
and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it shall be observed on the
following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding Friday.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas Day shall
be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day. However, the employee
shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday preceding Thanksgiving Day. When
one of the above holidays falls on Sunday, the following Monday shall be considered a holiday and all work performed on either
day shall be at the double (2) time rate. When one of the holidays falls on Saturday, the preceding Friday shall be considered a
holiday and all work performed on either day shall be at the double (2) time rate.

NO. 22: All work performed on New Year’s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Christmas Day, or days locally observed as such, and Sunday shall be recognized as holidays. If a holiday falls on Saturday,
Friday shall be observed; if it falls on Sunday, Monday shall be observed. All work performed on holidays shall be paid at the
double (2) time rate of pay.

NO. 32: All work performed for the Friday and Saturday following Thanksgiving shall be paid at the time and one-half (1%4)
rate of pay. All work performed on Sundays, New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day
and Christmas Day shall be paid at the double (2) time rate of pay. When one of the above holidays falls on Sunday, the
following Monday shall be observed and when one of the above holidays falls on Saturday, the preceding Friday shall be
observed.

NO. 33: All work done on New Year's Day, Memorial Day, Fourth of July, Thanksgiving Day and Christmas Day shall be paid
at the double time rate of pay. Labor Day shall be paid at the triple (3) time rate of pay. If the holiday falls on Sunday, the
following Monday will be observed,; if the holiday falls on Saturday, the preceding Friday will be observed.

NO. 39: No work shall be done on the following holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, and Christmas. Any of these holidays falling on Sunday, the following Monday shall be a holiday, and any
of these holidays falling on Saturday, the preceding Friday shall be a holiday.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor Day,
Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1) of the personal
days to be limited to the time between December 1 and March 1 of the following year. If any of these holidays fall on Sunday,
the following Monday will be observed as the holiday and if any of these holidays fall on Saturday, the preceding Friday will be
observed as the holiday. If employees work on any of these holidays they shall be paid time & one-half (1Y%) their regular rate
of pay for all hours worked.

NO. 53: All work done on New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, Christmas Day or days
observed as such for these holidays shall be paid at the double (2) time rate of pay. No work shall be performed on Labor
Day except in special cases of emergency, and then the rate of pay shall be at three (3) times the regular rate of pay. When a
holiday falls on a Sunday, the following Monday shall be observed as the holiday. When a holiday falls on Saturday, the
preceding Friday shall be observed as the holiday.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran’s Day, Thanksgiving
Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay. When a holiday
falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be observed on Monday.
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JOHNSON COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 67: All work performed on New Year’s Day, Memorial Day, Christmas Day, Fourth of July and Thanksgiving Day, from
midnight to midnight, shall be paid for at the rate of double time (2) the basic rate of pay if required to work in addition to any
other pay otherwise required hereunder as holiday pay. Positively no work shall be performed on Labor Day. Martin Luther
King’s Birthday, Veteran’s Day, and the day after Thanksgiving Day shall be considered optional holidays, and if the Employer
and employees agree that work will be performed on that day, no premium pay will be required. Should any of the above
holidays fall on Saturday, the holiday will be observed on Friday. Should any of the above holidays fall on Sunday, the holiday
will be observed on Monday.

NO. 68: All work performed on New Year’s Day, Decoration Day (Memorial Day), Independence Day (Fourth of July),
Labor Day, Thanksgiving Day, Christmas Day, or days observed as such, shall be paid at the rate of double (2) time. When a
holiday falls on a Saturday, Friday shall be observed. When a holiday falls on a Sunday, Monday shall be observed. No
work shall be performed on the Fourth of July or Labor Day except to save life or property. Where one of the holidays
specified falls or is observed during the work week, then all work performed over and above thirty-two (32) hours in that
week shall be paid at the rate of time and one-half (1%).

NO. 72: All work performed on New Year’s Day, Memorial Day (last Monday in May), Independence Day, Labor Day,
Thanksgiving Day and Christmas Day shall be paid for at double (2) the regular straight time rate of pay. Any one of the above
listed holidays falling on Sunday shall be observed on the following Monday and paid for at double (2) the regular straight time
rate of pay, if worked. Any one of the above listed holidays falling on Saturday shall be observed on the prior Friday and paid
for at double (2) the regular straight time rate of pay, if worked. No work shall be performed on Labor Day except in case of
emergency.
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Heavy Construction Rates for REPLACEMENT PAGE Section 051
JOHNSON County
“Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday | Total Fringe Benefits
Increase Rates |Schedule|Schedule
CARPENTER
Journeymen 5/08 $28.06 7 16 $9.51
Millwright 5/08 $28.06 7 16 $9.51
Pile Driver Worker 5/08 $28.06 7 16 $9.51
OPERATING ENGINEER
Group | 5/08 $27.65 5 15 $12.20
Group Il 5/08 $27.25 5 15 $12.20
Group Il 5/08 $27.25 5 15 $12.20
Group IV 5/08 $25.25 5 15 $12.20
Oiler-Driver 5/08 $25.25 5 15 $12.20
LABORER
General Laborer 5/08 $20.64 4 18 $9.14
Skilled Laborer 5/08 $21.19 4 18 $9.14
TRUCK DRIVER-TEAMSTER
Group | 5/08 $26.73 12 3 $8.65
Group |l 5/08 $26.84 12 3 $8.65
Group |l 5/08 $26.88 12 3 $8.65
Group IV 5/08 $26.95 12 3 $8.65

For the occupational titles not listed on the Heavy Construction Rate Sheet, use Rates shown on the

Building Construction Rate Sheet.

*Annual Incremental Increase
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JOHNSON COUNTY
OVERTIME SCHEDULE —- HEAVY CONSTRUCTION

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday
through Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per
week shall be paid at the rate of time & one-half (1%%). Workers shall receive time and one-half (1%) for
all work performed on Sundays and holidays. A work day is to begin between 6:00 a.m. and 9:00 a.m. at
the option of the Employer except when inclement weather or other conditions beyond the reasonable
control of the Employer prevent work, in which event, the starting time may be delayed, but not later then
12:00 noon. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8)
hours is to be paid to the worker(s) unless worked.

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Monday through
Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per week
shall be paid at the rate of time & one-half (1'5). Workmen shall receive time and one-half (1%%) for all
work performed on Sundays and recognized holidays or days observed as such. Double (2) time shall be
paid for work on Sunday or recognized holidays when and only if any other craft employees of the same
employer at work on that same job site are receiving double (2) time pay for that Sunday or holiday. Ifa
job can’t work forty (40) hours, Monday through Saturday, because of inclement weather or other
conditions beyond the control of the Employer, Friday and Saturday may be worked as make up days at
straight time (if working 4-10's). Saturday may be worked as a make up day at straight time (if working
5-8’s). Make up days shall not be utilized for days lost to holidays. A work day is to begin between 6:00
a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or other conditions
beyond the reasonable control of the Employer, including requirements of the owner, prevent work. In
such event the starting time may be delayed but not later than 12:00 noon. Where one of the holidays
falls or is observed during the work week, then all work performed over and above thirty-two (32) hours
shall be paid at time & one-half (1)

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours
in a day or forty (40) hours in a week shall be at the overtime rate of one and one-half (1%%) times the
regular hourly rate. The regular work day shall be either eight (8) or ten (10) hours. If a job can't work
forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working
4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days
shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer
but not later than 11:00 a.m. except when inclement weather, requirements of the owner or other
conditions beyond the reasonable control of the Employer prevent work. Except as worked as a make-up
day, time on Saturday shall be worked at one and one-half (1}%) times the regular rate. Work performed
on Sunday shall be paid at two (2) times the regular rate. Work performed on recognized holidays or days
observed as such, shall also be paid at the double (2) time rate of pay.

NO. 12: Means a regular work week shall consist of not more than forty (40) hours of work and all work
performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate of
time & one-half (1}2). A workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the
Employer except when inclement weather or other conditions beyond the reasonable control of the
Employer, in which event, the starting time may be advanced or delayed. Workers shall receive time and
one-half (1'%) for all work performed on recognized holidays or days observed as such.
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JOHNSON COUNTY
HOLIDAY SCHEDULE — HEAVY CONSTRUCTION

NO. 3: The following days are recognized as holidays: New Year’s Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the
following Monday. No work shall be performed on Labor Day except in case of jeopardy to work under
construction. This rule is applied to protect Labor Day. When a holiday falls during the normal work week,
Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week; however, no
reimbursement for this eight (8) hours is to be paid to the workmen unless worked. An Employer working a
four (4) day, ten (10) hour schedule may use Friday as a make up day when an observed holiday occurs during
the work week. Employees have the option to work that make up day. If workmen are required to work the
above enumerated holidays, or days observed as such, they shall receive time & one-half (1%%) the regular rate
of pay for such work.

NO. 15: The following days are recognized as holidays: New Year’s Day, Memorial Day, July Fourth, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following
Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be
performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect
Labor Day. If workmen are required to work the above enumerated holidays or days observed as such, they
shall receive time and one-half (1%%) the regular rate of pay for such work. Where one of the holidays specified
falls or is observed during the workweek, then all work performed over and above thirty-two (32) hours in that
week shall be paid at the rate of time and one-half (12). Workmen shall receive time and one-half (1 %) for all
work performed on Sundays. Double (2) time shall be paid for work on Sunday or recognized holidays when
and only if any other craft employees of the same employer at work on that same job site are receiving double
(2) time for that Sunday or holiday.

NO. 16: The following days are recognized as holidays: New Year’s Day, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the
following Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall
be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours
is to be paid to the worker unless worked. If workers are required to work the above recognized holidays or
days observed as such, they shall receive double (2) the regular rate of pay for such work.

NO. 18: All work performed on New Year’s Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day shall be paid at the time and one-half (11%) rate of pay. If a holiday falls
on Sunday, it shall be observed on the following Monday. If a holiday falls on Saturday, it shall be observed
on the preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under
construction. This rule is applied to protect Labor Day. When a holiday falls during the normal work week,
Monday through Friday, it shall be counted as eight (8) hours toward a forty (40) hour week; however no
reimbursement for this eight (8) hours is to be paid to the working person(s) unless the holiday is worked.
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REPLACEMENT PAGE

OUTSIDE ELECTRICIAN

These rates are to be used for the following counties:

Bates, Benton, Carroll, Cass, Clay, Henry, Jackson, Johnson, Lafayette, Pettis, Platte, Ray and
Saline

COMMERCIAL WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
*Journeyman Lineman $36.19 $4.75 + 34%
*Lineman Operator $33.77 $4.75 + 34%
*Groundman $23.98 $4.75 + 34%
UTILITY WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
*Journeyman Lineman $33.45 $4.75 + 34%
*Lineman Operator $30.92 $4.75 + 34%
*Groundman $21.56 $4.75 + 34%

OVERTIME RATE: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall
constitute a work day. Forty (40) hours within the five (5) days, Monday through Friday inclusive,
shall constitute the work week. Starting time may be adjusted not to exceed two (2) hours. Work
performed outside of the aforementioned will be paid at the applicable overtime rate. When starting
time has been adjusted, all other provisions concerning the work day shall be adjusted accordingly.
The overtime rate of pay shall be one and one-half (1}2) times the regular rate of wages, other than
on Sundays, holidays and from Midnight until 6:00 a.m., which will be paid at double (2) the
straight time rate.

HOLIDAY RATE: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor
Day, Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time
rate of pay. If the holiday falls on Saturday, it will be observed on Friday; if the holiday falls on
Sunday, it will be observed on Monday, and shall be paid for at double (2) the regular straight time
rate of pay.

*Annual Incremental Increase
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